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1.	Identify ALL the Aims of the Policy/Project (consider these questions to prompt answers)

	1.	What is the purpose of the policy/project?  (consider explicit and implicit aims)

2.	Who does the policy/project affect?

3.	Who does the policy/project benefit directly?  (e.g. employees/service users; equality groups, other stakeholders)

4.	What results/outcomes are intended?




	Purpose:
European Circular Economy Innovation Valley (ECIV) is a Horizon Europe project in the highly competitive Regional Innovation Valley (RIV) strand. The RIV strand is designed to bridge innovation divides between European regions by building strong interconnected regional innovation ecosystems around key clusters. 

Who it affects:
Scottish Enterprise is a full Funding Organisation partner and beneficiary. ECIV is in year two of a five‑year partnership running to 2030, Led by Government of Navarra, this project involves 18 partners from 12 regions and 8 countries including Scottish Enterprise and IBioIC. 

Benefits:
The partnership provides a live, functioning international cluster platform allowing Scottish firms, intermediaries and places to engage in collaborative innovation, scale‑up activity, and market building. 

Event & results intended:
The September ECIV partner General Assembly in Scotland will be co-hosted with IBioIC and features a daylong session showcasing Grangemouth on 23rd September. It provides a significant inward‑investment and place‑marketing moment for the cluster within the ECIV lifecycle. We are expecting up to 50 international delegates to attend the General Assembly meetings and the visit to Grangemouth and Forth Valley College

The Glasgow meeting will bring together around 50 ECIV partners form 9 regions. Alongside the formal partnership sessions, we are developing a programme to showcase Scotland’s circular economy strengths – including our approach to turning waste into resources, building resilient low‑impact value chains, and supporting the green transition. As part of this, we are keen to highlight leading Scottish companies whose technologies and business models exemplify circular innovation.

Additional information:
To this end, we are hopeful of including a visit to two companies based within the Grangemouth Innovation Cluster – for them to showcase their ‘facilities’.  This will involve Health and Safety (PPE and safety briefings will be given upon entering each company and protocols will be followed).  

A coach will also be hired to take the partners on a tour of the Grangemouth Innovation Cluster itself.  This is yet to be procured once we know the timings for the supplier.

There will be workshop sessions based at Falkirk College, Forth Valley Campus on the day of 23rd September 2026 and we conducted a venue visit there on 14th July 2026.

As partners, we are also expected to ‘host’ two dinners – IBioIC will host and pay for dinner on evening two and Scottish Enterprise will host and pay for dinner on evening three.  

We have booked a restaurant for the Scottish Enterprise hosted partner dinner and conducted a venue visit there on 17th July 2026.  See further details about accessibility.






2.	Consider the Evidence (data and information) - (consider these questions to prompt answers)

	1.	What information or data would it be useful to have?  What data (quantitative and qualitative) is available? (in-house/external) How reliable/valid/up-to-date is it?

2.	What does the data/information tell you about

· Different needs?
· Different experiences?
· Different access to services, information or opportunities?
· Different impacts/different outcomes?

3.	Are there any gaps that you should fill now/later by further evidence gathering/commissioning or by secondary analysis of existing data?

4.	Are there any experts or stakeholders you should involve/consult now?  Have you involved/consulted any experts already? What were their views?




	See information above for context.

For this event specifically – the data the Co-ordination team are gathering is registration details from each partner and attendee – including accessibility, dietary and other requirements.

We meet fortnightly and monthly as a partner group across various Work Package meetings and have built this network and stakeholder relationship since the ‘project kick off’ back in late 2023.










3.	Assess the likely impact on different groups - (consider these questions to prompt answers)

	
 1.   Does your analysis of the evidence indicate any possible adverse impact on a particular group (age, disability, gender reassignment, marriage & civil partnership, pregnancy & maternity, race, religion or belief, sex and sexual orientation) or does it breach human rights legislation.         	
2.If it is adverse,
1. Does this amount to unlawful discrimination?  (See guidance)

3.	In what areas does it have an impact? E.g. access to information, experience of services?

4.    Even if there is no evidence of adverse impact, is there an opportunity to 
actively promote equality or foster good relations between different groups?






	There is no evidence of any actual or possible adverse impact on a particular group.  

The Co-ordination team (Lead Partners) manage the partners and relationships and do all equality checks for these events (currently two per year and all other events hosted or organised by them via registration and questionnaire methods).  

It is a diverse (and international) group of partners from a range of backgrounds and sectors, with different cultures and religious beliefs.  Registration details for the last event (in April – which I attended) and this event in September, has not identified anyone requiring wheelchair access, or any other accessibility or other requirements.  

However, these are questions we (Scottish Enterprise) will continue to regularly ask of participants and each venue as a normal matter of course and will ask of the coach supplier (in due course).  






4.	Consider alternatives - (use these questions to prompt answers)

	1.	How can you change your proposal in a way that is proportionate, and will

· Remove unlawful discrimination or comply with human rights?
· Reduce any adverse impact?
· Advance/promote equality?
· Foster good relations between different groups?
· Help us achieve our published equality outcomes (See guidance)?

2.	If there are no actions proposed, can the policy/project still be justified?  

3.	Can the aims be met in some other way? What can you do now/later?

4.    If the project involves procuring a service or product is there any scope to encourage suppliers to have a greater focus on equality for example signing up to the Business Pledge? Are there any positive action activities you could consider which might address disadvantage experienced by protected groups, like targeting women owned businesses or applying reserved contracts? Are there any other project specific actions you could state to help with our equality duties e.g. monitoring of uptake of the service to identify under-representation or encouraging certain groups to participate in the project (see guidance)?

5.	What are you recommending?






	We do not consider there is any evidence that the proposed event has any possible adverse impact on a particular group however we will encourage suppliers (venues) to consider potential restrictions around access etc and to have a focus on equality.  We will carefully consider timings, venues and dates to ensure that these factors do not prevent access to the sessions to those groups protected by the Equality Act 2010. None are identified at present via the registrations which are being managed by the Co-ordination Team (Lead Partner) who I am in regular contact with.

As mentioned above, delegates needs will be fully assessed by including questions on the registration form and through regular interaction with the Co-ordination Team (Lead Partner) to ask if they have any additional needs. Where particular needs are highlighted, Scottish Enterprise will endeavour to ensure that all reasonable adjustments are made.





5.	Involve/Consult relevant stakeholders if appropriate - (consider these questions to prompt answers)

	1.	What are the views of the people who are likely to be affected or who have an interest about 
· Whether you have identified the right issues?
· Whether you have proposed suitable modifications?
· Whether your proposals will meet their needs?

 2.    Should you involve people in the re-design of the policy?

3.	How will you consult once changes have been made?

4.	Whom do you need to get views from? (internally/externally)

5.	What methods will you use? (consider “hard to reach” groups)

6.	What formats will you use for communicating with different groups?





	External views from partners and Co-ordination Team have been sought and are incorporated within the event specifications and part of discussions with the venues.  

I also contacted the Equality Champion for my directorate to get advice and ensure we are compliant with this assessment.
















6.	Decide whether to adopt this policy/project - (consider these questions to prompt answers)


	1.	What were your findings from the consultation/involvement?

2.	Taking into account all of the data, information, potential impact issues and consultation feedback, what will you recommend? (Choose & state one option)
· Reject the policy – there is evidence of actual/potential unlawful discrimination or breach of human rights.
· Accept the policy – The EIA demonstrates the policy is robust with no adverse impacts and all opportunities to promote equality/foster good relations have been taken.
· Modify the policy – Adjust the policy to remove barriers or better promote equality
· Continue with the policy – Issues with the policy have been identified but you wish to continue with the policy. Clearly set out justification for doing this. Compelling reasons will be needed.

3.     If the Equality Impact Assessment (EqIA) is on a high level policy/strategy state here
        if further EqIAs need to be carried out on projects emanating from the policy/strategy  
        and inform project managers. 





	
As this is an event (series of partner meetings for the above-mentioned European project and company visits and tour), we are satisfied there are no restrictive conditions, access or otherwise, that will directly or indirectly discriminate against any group.

For each of the elements of this event, we are satisfied we have considered and will continue to consider all possible equality issues that might need to be addressed – particularly around the protected characteristics of disability and religion:

· External venues and meeting room spaces – physical accessibility, audio arrangements (e.g. hearing loops, use of microphones), accessible toilets, step-free access.
· Catering and hospitality – dietary, religious and cultural requirements.
· Company visits – accessibility of locations (same kinds of aspects as ‘external venues’ above)
· Coach travel – accessibility for attendees with mobility challenges.
· Meeting arrangements and materials – accessible formats, language. requirements, use of microphones, captioning and any adjustments requested by attendees.









7.	Make Monitoring (and review) Arrangements - (consider these questions to prompt answers)


	1.	How will you know what the actual effect of the policy/project is?

2.	In what ways will you monitor? e.g. continuously or irregularly, quantitative methods such as surveys, qualitative methods such as interviews

3.	How often will monitoring information be analysed?

4.	When will you review the policy/project taking into account any monitoring information?




	This is not a procurement exercise in the usual sense.  

We apply procurement principles as a matter of course (for each part of this event, i.e. the under £5K procurement procedure) and are carrying out pre-procurement due diligence checks to ensure we are compliant with Equality, GDPR, Data Protection and Cyber Security policies and procedures.

Any data or monitoring of this event will be done by the Co-ordination Team – in terms of outputs, key performance indicators, measurements and any ‘data’ we capture will be in terms of attendance, dietary and accessibility requirements to ensure we meet the needs of the delegates attending.  

Monitoring will be ongoing throughout the event from review of the registration details provided by delegated, then the moment of delegates’ arrival on Monday 21st September to their departure on Thursday 24th September by myself, the Project Team and the Co-ordination Team (Lead Partner) and the respective venues to ensure everyone’s needs are met.
















8.	Equality Impact Assessment review



	
Please forward the completed document to your equality champion for review. This should then be approved by the SRO and returned to your champion for publication on the Scottish Enterprise external website. 




9.	Summary of Actions

	
List any actions agreed and indicate dates for review.




	
Continue to take pro-active steps to identify and monitor the needs of delegates both before and during the event. This will be done by the Co-ordination Team until the end of the event in September 2026. 

Following the end of the event in September 2026, the Co-ordination Team will consider whether any lessons can be learned from the event, including where the consideration of equality factors can be improved for similar future events. 
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